
BEAUTIFULBEAUTIFUL
WORK LIFEWORK LIFE

Using self, social, and situational awareness to 
connect, communicate, and consciously serve 

the highest good of self and others, 
understanding and leveraging your unique 

traits, strengths, and needs, and using work as a 
platform for self-actualization.

 

AGENCY

These are the ingredients of a beautiful work life. 
As you read the definitions, observe what examples come up for you. 
Then, explore the reflection exercises for each.
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Having autonomy over your work and 
your time, a satisfactory level of 
responsibility and ownership, and the
ability to set your own boundaries at 
work.

 

reflect

Where does my time 
and energy currently 
go?
Do I feel empowered to 
set and keep 
boundaries? Why or 
why not?

reflect

Do an audit of your 
individual traits, 
strengths, and needs. 
What is present in your 
work?
What is missing in your 
work?
 

Feeling included, having a deep sense of trust, safety, and support, integrating personal 
values into work, and having meaningful interactions, collaboration, and community.

 

Who do you connect with at work? For example, who do you eat 
lunch with, take a coffee break, go for a walk?

reflect

Feeling holistic safety and security 
(psychological, physical, financial, emotional, 
spiritual), receiving equitable care and 
compensation, knowing your well-being is 
honored, and being able to be your whole, 
authentic self at work without repercussion 
or fear.

Who can you go to at work when you 
need help or care? Create a list of your 
mentors, allies, and champions.
What else do you need to feel safe and 
secure? For example, increased 
compensation or continued education. 

The container and infrastructure of employment. 
Choosing the best structure of employment for 

your individual needs and goals (employee, self- 
employed, gig, etc). Includes operating in an 
environment that is diverse, equitable, and 

inclusive and has conscious and fair leadership, 
culture, processes, and systems that support you.

 
In what ways do the leaders in your 
organization model the values of a beautiful 
work life?
What organizational practices might make it 
easier for you and others to create a 
beautiful work life? For example, clear 
career paths or transparent decision making.

Having satisfaction and fulfillment, finding meaning in work, linking personal values and 
professional goals, and being connected to a mission or larger goal.

What are your personal values? Which ones are your non-negotiables?
How do you apply your values in your work?
What is a larger mission that would excite you to be a part of?

reflect

A feeling of being fully alive, awake, and fueled by work, having a positive balance of 
energy-giving versus energy-draining moments, and using your passion, curiosity, and 
creativity.

What makes you want to jump out of bed in the morning?
What makes you lose track of time because you’re so focused and engaged?

reflect


